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The FCA provides guidance for Senior Managers in light of COVID 19. 

 

On Friday 3rd April, the FCA published further guidance for firms and Senior Managers in relation to issues 
arising from COVID 19. Within the update, areas of clarification include the following:  

• Responsibility for firms’ COVID 19 response - Firms are not required to allocate responsibility for the 
firm’s COVD 19 response to a single Senior Manager, instead responsibilities should be allocated in 
the way which best enables the firm to manage the risks it faces; 

• New and existing risks - Senior Managers should consider the impact of COVID 19 in relation to both 
new, emerging risks and existing risks; 

• Changes to Statements of Responsibility - Where changes are being made to Senior Management 
Responsibilities in direct response to the pandemic, revised Statements of Responsibility (SOR) do not 
need to be resubmitted if the changes are made to cover sickness or other temporary changes in 
responsibilities, and those changes are temporary and expected to revert to the firm’s previous 
arrangements. However, firms should continue to update and maintain internal records and be able 
to provide to the FCA on request; 

• Furloughing Senior Managers - Where a Senior Manager is furloughed, unless they are permanently 
leaving their post, FCA approval will be maintained during their absence and they will not need to be 
re-approved when they return. However, firms should still ensure the individual remains fit and 
proper; 

• Extension to the 12-week rule - The FCA intends to extend the existing 12-week rule, which allows an 
individual to provide cover for a Senior Manager, without approval for up to 36 weeks, if the time is 
needed as a direct result of the COVID 19 crisis. This will be undertaken via a ‘Modification by 
Consent’ and where the 12-week rule needs to be extended, firms should notify the FCA in advance, 
that they consent to the modification of the rule. Responsibilities should still be documented 
internally, however temporary, on relevant SORs and Responsibilities Maps (for enhanced SM&CR 
firms) however they do not need to be resubmitted to the FCA; 

• Allocation of Prescribed Responsibilities - Firms should reallocate the Prescribed Responsibilities of a 
furloughed Senior Manager to another Senior Manager, wherever possible. However, if the firm 
appoints a temporary replacement under the 12-week rule, the proposed Modification by Consent 
allows a firm to reallocate the Prescribed Responsibilities to the replacement, even if they are not a 
Senior Manager. 

• Performance of ‘Required’ functions - Where individuals are performing required functions e.g. 
Compliance Oversight, Money Laundering Reporting Officer (MLRO) and the Limited Scope Function, 
these individuals should only be furloughed as a last resort. Where a required function applies to a 
firm, the firm should replace the furloughed individual until their return to ensure those functions are 
still being performed. For other Senior Management Functions which may not be mandatory, firms 
will have more flexibility to decide on the best approach.  

Please see here for the update in full https://www.fca.org.uk/news/statements/smcr-coronavirus-our-
expectations-solo-regulated-firms.  
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